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	1.  Brief description of the need and statutory authority for policy changes:  The agency no longer has a Deputy Director and is not likely to have one again.  Those duties have been assigned to the Chief of Staff.

	
	
	
	
	
	

	2.  Brief summary of the content of the policy:  Changing Deputy Director to Chief of Staff

	
	
	
	
	
	

	3.  Description of persons affected by the policy — Who will the policy benefit?  N/A

	
	
	
	
	
	

	4.  Probable economic impact of the policy:  (from Financial Services Division)  None

	
	
	
	
	
	

	5.  Probable cost to the agency:  None

	
	
	
	
	
	

	6.  Less costly methods:  None
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(a) Interagency transfers to DRS as the result of a promotion may serve a six month trial period in the new job family level only if the job family level from which the employee was promoted is in the DRS classification plan. Employees having to serve a trial work period shall be informed in writing prior to the effective date of the transfer.

(b) Every employee following an intra-agency lateral transfer shall serve a six-month trial period in the job level to which the employee is transferred, unless the trial period is waived, in writing, by the Director or Chief of Staff.

(c) When a classified employee is promoted within DRS as a result of an announced vacancy, the employee shall serve a six month trial work period in the job family level to which the employee is promoted, unless the trial work period is waived in writing by the Director or Chief of Staff in advance.  At any time during a trial work period, the Director or Chief of Staff may return the employee to the former position or another in the same job family level from which the employee was promoted upon written notification to the employee as to such action and reason for it, and the employee shall not have the right to appeal.  

(d) No trial work period will be required for individuals who are promoted due to a reallocation of their position. No trial work period will be required for individuals whose career progression promotion resulted from a previous underfill.

(e) If the trial work period is not successful, Merit Rule 530:10-11-55 will apply.
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